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Dear Applicant,

We are delighted that you are considering a position at Rushy Meadow Primary School, one of the schools with-
in Cirrus Primary Academy Trust.

Rushy Meadow is a happy and calm two-form entry school, located in a quiet residential area within Carshalton.
At present, we have 369 children on roll, including 19 children in our own nursery. We have a Hearing Resource
Base and offer 11 places to deaf children. We have extensive grounds, including two large playgrounds, an out-
door amphitheatre, two outdoor learning areas for EYFS, a large hall, two courtyards, school library and bright,
open plan classrooms; ensuring our environment is a place where pupils can thrive.

If successful, you will be working alongside a dedicated and committed team of teachers, support staff and gov-
ernors. We are a family school, with a strong sense of community where everyone looks out for the wellbeing of
each other. As a leadership team, we strive to ensure that all members of our school community feel valued and
heard. This is epitomised by our school motto:

Pupils, families, community: learning and working together

Our mission at Rushy Meadow Primary Academy is to provide an environment where everyone feels
safe, secure, happy community. Children’s curiosity and creativity is nurtured through an inspi
engaging curriculum. Every day, children are challenged and encouraged to be ind
ient and aspirational, so that they all reach their full potential.

Our vision is to create a school where our pupils flouris
them a passion for learning that will empower t
the local community and beyond.

At Rushy Meadow
efit of our
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Message from the CEO

Cirrus Primary Academy Trust was incorporated in June 2015 as a multi-academy trust for primary schools.
The Trust is made up of 5 primary schools situated in the London Borough of Sutton. The core purpose of
the Trust is to develop the very best organisations to ensure that children do exceptionally well and are
prepared for the future, based on the principle of equality of opportunity for all. This core purpose drives
our direction, decisions and actions.

Every school in Cirrus Primary Academy Trust has the commitment that it can and should
be its own, unique setting. However, each school shares a relentless focus on personal-

ised planning and having the highest aspirations for what children can achieve. This core
value of being child-centred is an intrinsic part of every school’s DNA, and is the minimum
standard expected of all employees of the Trust.

,"' | am very proud to be the CEO of Cirrus Primary Academy Trust (CPAT) and to work with

~ like-minded and ambitious headteachers and trustees. The Board of CPAT is d
to see a high performing multi-academy trust that delivers the ver
perience for pupils.

The information on our website sets out our vision for the
proving leadership and governance, and teachi
effective organisation and a busines
of scale in order to free u
tees which provi
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Empowering our pupils to be the best they can be
Our Vision

To provide education that enables all of us to flourish and take pride in our
achievements

Our values

Inclusion, Respect, Resilience, Honesty, Ambition

Rushy Meadow Primary Academy

Our Mission

Rushy Meadow Primary Academy provides an enviro
part of a safe, secure, happy community.
nurtured through an inspirin

dren are challenged
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Cirrus Primary Academy Trust is fortunate to be able to recruit and retain the very best
staff. In addition to contractual entitlements such as annual leave and occupational pen-
sion, we recognise the important role our staff play by providing for them a range of bene-
fits as well as flexible employment arrangements and a family-friendly approach.

Our current benefits include:

Employee Assistance Programme—The EAP offers cover for employees and their immedi-
ate family members residing at the same address and provides free access to confidential
advice and counselling.

Training and Development—First class training and development opportunities are provid-
ed within the Trust. We also work with a range of partners to offer accessible training for

all staff including e-learning, face to face workshops and apprenticeships.

Development Opportunities—Opportunities to work across different academi
Trust, and a commitment to promotion opportunities, encouragin

Networking opportunities—Opportunities to work wi
across the Trust

Occupational Health Servic

cess to various servi
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Staff Charter

Community & Culture

Gaining strength from our unity with the magic of our uniqueness
Creating a community of options and opportunities
An environment that encourages teamwork

Fostering a culture of honesty and integrity

Well-being

A healthy and safe work environment

A commitment to seeking feedback and valuing ‘staff voice’

Access to a range of support and advice both internally and externally
Recognition and understanding of staff’s life outside of school

The option to request two days unpaid leave per year

A commitment to regularly reviewing and monitori

A clear expectation that staff do n
7.00am to 6.00pm)
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